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“Where your talents meet the needs of the world;
therein lies your vocation.”

Aristotle



A hyper-complex world
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Non-linear Leaps in Evolution



The Industrial Paradigm
ECONOMY ENERGY ENVIRONMENT

Monetary debt
Competitive mindset

Unlimited growth
Individual wealth

Poverty & injustice

Petrochemicals
Consumer excess

Unlimited consumption
Industry propaganda
Conflict & pollution

Food & raw materials
Industrial utility

Unlimited resource
Disengagement

Waste & degradation

CIVILIZATIONAL
COLLAPSE

Misguided Governance
Neglect of “Wealth of the Commons”

Moral Decline of Capitalism 

Source: Richard David Hames



The Gaian Paradigm
ENTERPRISE ENERGY ENVIRONMENT

Ethical capitalism
Wise growth

Global prosperity
Equity & justice

Energy efficiencies
Renewable sources
Smart technologies 
Human-scale design

Designing with nature
Content with enough
Valuing ecosystems
Safe climate culture

CIVILIZATIONAL
RENEWAL

Balancing Corporate & Common Wealth
Flexible & Responsive Society

Intentional Evolution 

Source: Richard David Hames



Design for the Whole System
McDonough Braungart Design Chemistry (MBDC)

The Hannover Principles for Sustainability
Cradle-to-Cradle

Insist on rights of humanity and nature 
to co-exist

Recognise Interdependence
Respect relationships between spirit 

and matter
Accept responsibility for the 

consequences of design decisions
Create safe objects of long-term value

Eliminate the concept of waste
Rely on natural energy flows

Understand the limitations of design
Seek constant improvement by the 

sharing of knowledge



Average Life-span S&P 500 company 1958: 61 years
Average Life-span S&P 500 company 2020: 21 years

“Ten years from now … more than 40 percent of today’s top 
companies will no longer exist” (Babson School of Business)

"The companies now growing into the post-COVID economy are 
getting more digital, getting more sustainable, and play to their 

core strengths that catch these broader tailwinds.
At the same time, failure to do so can put companies on the 

other side of the forces that Schumpeter called creative 
destruction. The high-pressure reshaping of entire industries 

creates winners and losers.” (Innosight)

Jobs





A Holographic Universe? Examples…
Our collective behaviours embody multi-fractal patterns, self-similarity, scale 
invariance, harmonic resonances and power laws of holographic in-formation. 

Eg:
- Stock market price movements (Mandelbrot)
- Internet – traffic, website links, data routes (Willinger & Paxson 1998; Albert, 

Jeong & Barabási 1999;Faloutsos bros. et al 1999)
- Library book loans (Fan, Guo & Zha 2010)
- Email, snail mail  and social internet group comms and web browsing 

(Barabási & Oliveira 2005, Barabási et al 2006;  Rybski et al  2009)
- Mobile phone geographic usage (Barabási et al 2010)
- Growth of cities and formation of galaxies (Lin & Loeb 2015)
- Frequency and scale of conflicts (Richardson 1948; Johnson et al ongoing)
- Small world networks (Milgram 1960s; Watts & Strogatz 1998)
- Numerical  and linguistic harmonics – Benford’s and Zipf’s Laws

Source: Dr. Jude Currivan



Princeton Engineering Anomalies Research

Bob Jahn & Brenda Dunne

PEAR Random Event GeneratorPsyleron Mind-lamps

PEAR Research Conclusions





Part Two



LEGACY EDUCATION LAGGING

Forbes on Education
“No field operates more inefficiently 

than education. A new breed of 
disruptors is finally going to fix it.” IBM Study

1,700 CEO’s/3,600 students 
“#1 challenge is hyper-complexity. Higher 

Ed is not equipping grads
with the right mindset or skills.”  

McKinsey on the Disconnect
Fewer than half of youth and employers, 
believe new graduates are adequately 

prepared for entry-level positions while 72 
percent of educators believe new 

graduates are ready to work.

WEC on Skills Gaps
Many of today’s education systems are 

already disconnected from the skills 
needed to function in today’s labor 
markets and the exponential rate of 

technological and economic change is 
further increasing the gap.



5 Gaps in Global Education  

© Copyright 2018 Ubiquity University 

Global education gap 
Forbes - Current system based on an outdated mode of learning designed for 
Industrial Revolution that is not appropriate for today’s hyper-complex world.

Global complexity gap
IBM CEO studies - #1 CEO challenge globally. While eight out of ten CEOs anticipate 
significant complexity ahead, less than half feel prepared to handle it. 

Global creativity gap 
Adobe Study 2020 only 1-in-5 students demonstrate creativity

Global skills gap 
40% of employers globally finding have difficulty filling positions

Global affordability gap
Over 100 million eligible students per year do not attend college due to cost. 
Student debt now exceeds credit card debt in the U.S.



NEW SKILLS NEEDED
According to the annual MacArthur Foundation Digital Media and Learning Competitions, fully 65 percent 

of today’s grade-school kids may end up doing work that hasn’t been invented yet. New skills are 
crucial for this new world of work; CEOs from major companies are already requiring them.



CORE COMPETENCIES
Integral Learning System is focused on the knowledge and skills required for students to creatively  

collaborate in cross boundary teams worldwide. Students are grounded in the following core 
competencies that we believe are the most important for today’s students to have tomorrow.



http://www.eschoolnews.com/2017/04/17/gen-z-designed-curriculum/?all
http://www.educationdive.com/

http://www.eschoolnews.com/2017/04/17/gen-z-designed-curriculum/?all


How to make a learning 
experience most effective at 
equipping people for this time?

Engage the whole person



SELF-MASTERY

Howard Gardner’s 
Multiple Intelligences



2. Personalise and modularise



3. Provide relevant learning content



GLOBAL CHALLENGES FRAMEWORK

We are using the United Nations Sustainable Development Goals to orient our curriculum around 
global challenges. We are developing the next generation of global leaders who will have both the hard 

and soft skills they need to take positive action in the world. 



COMPETENCIES TO MAKE A 
DIFFERENCE



ASSESSMENT



4. Make it fun and engaging





How to give people credentials 
that can be trusted by employers, 
educators & partners? 

1

2 3

Integral competency-
based approach

Micro-credentials e.g. badges 
linked to competence and 

evidence, stackable into whatever 
credential you need (diploma, 

degree)

Mapped to 
internationally 
recognized standards -
welcome to UbiCerts®



PERSONALIZED PATHWAYS



Ubiquity as Education and Technology Platform

Learn Create

Share

Learning & Training 
Platform 

Social Innovation & 
Projects Platform 

Changemaker Social Community

Training, self-mastery 
and university

Immersive Virtual 
Experiential Learning

Digital competency-
development content

Social 
Entrepreneurship 

Pathway

Change projects

Impact investor 
community

Changemaker 
Career Services

Crowdsourcing

Crowdfunding

Social network 
online platform

On the ground 
ambassadors 
and groups

Peer learning 
and tutoring
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Make a living making a difference

www.ubiquityuniversity.org; https://ubiverse.org

http://www.ubiquityuniversity.org/
https://ubiverse.org/


86

ubiverse.org
ubiquityuniversity.org
volutiontheory.net
petermerry.org

“Tomorrow belongs to those who can hear it coming”.
David Bowie

https://ubiverse.org/
http://www.ubiquity.university
http://www.ubiquity.university
http://www.petermerry.org

